
At IHEID, the

process to

decolonize has

mainly led to a

Gender Diversity

and Inclusion (GDI)

project.
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Process to decolonize IHEID

Presentation by: Dr Claire Somerville, Lecturer, Geneva Graduate Institute (IHEID)

The process

was initiated

through

students

mainly. 

For the

moment it is a

strategy, about

to become a

policy

all produced

by students,

not

professors

They used

ChatGPT in later

stages of the

project and it

came up with the

same ideas

critique of

Western

knowledge

systems

epistemic violence

of dominant

hegemonic

discourses: white,

colonial, male

dialogue

transgress

boundaries

True

decolonization

means to

transform the

terms upon which

universities exist

Just

representation

 is not

sufficient

The project is

about People,

Engagement

and Teaching

and Research

it is a

process that

will never

end

institutional

history, what

are the roots

of our

institution?

Not many

controversies:

fairly

standardized

GDI document

GDI is

interchangeable

with

decolonisation:

not universally

definable

Process to decolonize NADEL

Presentation by: Dr Medinat Malefakis, Senior Lecturer, NADEL, ETH Zurich

Language change

to English -->

before only

German-Speaking

students could

apply

This leads to

more

International

students

NADEL is in the

process of finding an

external consultant:

Difficult to find for

academia, applicants

are more focused on

decolonizing

companies.

Problematic

terms were

identified

Words Matter:

Colonial

vocabulary was

being evaluated

and changed

when needed

JPO from the

South could

now do their

JPO in the

Global North

Pictures: Anna von Sury


